g! ! %\y New Employee Checklist
T Team Member

MEXICAN GRILI

Team Member Name: Store #: 087

SECTION 1
To be completed by New Employee

Employment Application

Team Member Information Sheet

I-9 and supporting documents

W-4

Employee Withholding Exemption Certificate GA

Oodogn

Employee Acknowledgement of Receipt — Team Member

SECTION 2
To be completed by Restaurant General Manager

[] The Restaurant General Manager portion of the Team Member Information Sheet
] Copy of Social Security card and 1-9 documents
[] New Employee Checklist

SECTION 3
To be read and retained by New Employee

[ 1 Job Preview: Team Member
[ 1 Anti-Discrimination and Anti-Harassment Guideline
L] Qdoba Mexican Grill Employee Handbook

MANAGER: WHEN PROCESSING HAS BEEN COMPLETED, IMMEDIATELY:

1. Faxthe W-4 and Team Member Information Sheet to the home office (866) 350-1075
2. Mail all forms in Sections 1 and 2 to the home office.

Manager’s Name (printed):

Manager’s Signature:

Five Salsas, LLC, An Independently Owned Qdoba Franchise
1450 Dowell Springs Blvd., Suite 100, Knoxville, TN 37909 e (865) 588-2875 e Fax (866) 350-1075
info@harrisrestaurants.com



‘{f) Team Member
%, 38 Information Sheet

MEXICAN GRILL

[J New Hire [TO BE COMPLETED BY TEAM MEMBER AFTER ACCEPTANCE OF JOB OFFER]
O Change 0O Rehire O Termination O Store Transfer O Wage Change O Change of Status

Full Name: Name You Go By:
(Must be the same as on Social Security card)

Address: City: State: Zip:
Phone Number: ( ) -
Social Security Number: - - Date of Birth: (Month) (Day) (Year)
Race: O Caucasian O Asian O African-American

O Hispanic O Native American O Other
Sex: O Male O Female Marital Status: O Married O Single

NAME OF PERSON TO CONTACT IN CASE OF EMERGENCY::
Name: Phone Number: ( ) -

Address:

TO BE COMPLETED BY STORE GENERAL MANAGER:

Date of Hire/Rehire/Transfer: Store #: Wage: § O Hour O Month
Position: O Crew [ Front or Back | O Supervisor O Full-Time 0O Part-Time
All Terminations must be explained in the space below: Date: Last Day Worked:

O Voluntary Quit/Resignation 0O Discharged 0O Eligible for Rehire O Not Eligible for Rehire

SIGNATURES: Team Member: Supervisor:

Date:

Five Salsas, LLC, An Independently Owned Qdoba Franchise
1450 Dowell Springs Blvd., Suite 100, Knoxville, TN 37909 e (865) 588-2875 e Fax (866) 350-1075
info@harrisrestaurants.com



Department of Homeland Security
U.S. Citizenship and Immigration Services

OMB No. 1615-0047; Expires 06/30/09
Form I-9, Employment

Eligibility Verification

Instructions
Please read all instructions carefully before completing this form.

Anti-Discrimination Notice. It is illegal to discriminate against
any individual (other than an alien not authorized to work in the
U.S.) in hiring, discharging, or recruiting or referring for a fee
because of that individual's national origin or citizenship status. It
is illegal to discriminate against work eligible individuals.
Employers CANNOT specity which document(s) they will accept
from an employee. The refusal to hire an individual because the
documents presented have a future expiration date may also
constitute illegal discrimination.

What Is the Purpose of This Form?

The purpose of this form is to document that each new
employee (both citizen and non-citizen) hired after November
6, 1986 is authorized to work in the United States.

When Should the Form I-9 Be Used?

All employees, citizens and noncitizens, hired after November
6, 1986 and working in the United States must complete a
Form I-9.

Filling Out the Form I-9

Section 1, Employee: This part of the form must be
completed at the time of hire, which is the actual beginning of
employment. Providing the Social Security number is
voluntary, except for employees hired by employers
participating in the USCIS Electronic Employment Eligibility
Verification Program (E-Verify). The employer is
responsible for ensuring that Section 1 is timely and
properly completed.

Preparer/Translator Certification. The Preparer/Translator
Certification must be completed if Section 1 is prepared by a
person other than the employee. A preparer/translator may be
used only when the employee is unable to complete Section 1
on his/her own. However, the employee must still sign
Section 1 personally.

Section 2, Employer: For the purpose of completing this
form, the term "employer" means all employers including
those recruiters and referrers for a fee who are agricultural
associations, agricultural employers or farm labor contractors.

Employers must complete Section 2 by examining evidence
of identity and employment eligibility within three (3)
business days of the date employment begins. If employees
are authorized to work, but are unable to present the required

document(s) within three business days, they must present a
receipt for the application of the document(s) within three
business days and the actual document(s) within ninety (90)
days. However, if employers hire individuals for a duration of
less than three business days, Section 2 must be completed at
the time employment begins. Employers must record:

1. Document title;

Issuing authority;

Document number;
Expiration date, if any; and
The date employment begins.

R W

Employers must sign and date the certification. Employees
must present original documents. Employers may, but are not
required to, photocopy the document(s) presented. These
photocopies may only be used for the verification process and
must be retained with the Form I-9. However, employers are
still responsible for completing and retaining the Form I-9.

Section 3, Updating and Reverification: Employers must
complete Section 3 when updating and/or reverifying the Form
[-9. Employers must reverify employment eligibility of their
employees on or before the expiration date recorded in Section
1. Employers CANNOT specify which document(s) they will
accept from an employee.

A. If an employee's name has changed at the time this
form is being updated/reverified, complete Block A.

B. If an employee is rehired within three (3) years of the
date this form was originally completed and the
employee is still eligible to be employed on the same
basis as previously indicated on this form (updating),
complete Block B and the signature block.

C. If an employee is rehired within three (3) years of the
date this form was originally completed and the
employee's work authorization has expired or if a
current employee's work authorization is about to
expire (reverification), complete Block B and:

1. Examine any document that reflects that the
employee is authorized to work in the U.S. (see
List A or C);

2. Record the document title, document number and
expiration date (if any) in Block C, and

3. Complete the signature block.

Form I-9 (Rev. 06/16/08) N



What Is the Filing Fee?

There is no associated filing fee for completing the Form I1-9.
This form is not filed with USCIS or any government agency.
The Form I-9 must be retained by the employer and made
available for inspection by U.S. Government officials as
specified in the Privacy Act Notice below.

USCIS Forms and Information

To order USCIS forms, call our toll-free number at 1-800-870-
3676. Individuals can also get USCIS forms and information
on immigration laws, regulations and procedures by
telephoning our National Customer Service Center at 1-800-
375-5283 or visiting our internet website at www.uscis.gov.

Photocopying and Retaining the Form I-9

A blank Form I-9 may be reproduced, provided both sides are
copied. The Instructions must be available to all employees
completing this form. Employers must retain completed Forms
I-9 for three (3) years after the date of hire or one (1) year
after the date employment ends, whichever is later.

The Form I-9 may be signed and retained electronically, as
authorized in Department of Homeland Security regulations
at 8 CFR § 274a.2.

Privacy Act Notice

The authority for collecting this information is the
Immigration Reform and Control Act of 1986, Pub. L. 99-603
(8 USC 1324a).

This information is for employers to verify the eligibility of
individuals for employment to preclude the unlawful hiring, or
recruiting or referring for a fee, of aliens who are not
authorized to work in the United States.

This information will be used by employers as a record of
their basis for determining eligibility of an employee to work
in the United States. The form will be kept by the employer
and made available for inspection by officials of U.S.
Immigration and Customs Enforcement, Department of Labor
and Office of Special Counsel for Immigration Related Unfair
Employment Practices.

Submission of the information required in this form is
voluntary. However, an individual may not begin employment
unless this form is completed, since employers are subject to
civil or criminal penalties if they do not comply with the
Immigration Reform and Control Act of 1986.

Paperwork Reduction Act

We try to create forms and instructions that are accurate, can
be easily understood and which impose the least possible
burden on you to provide us with information. Often this is
difficult because some immigration laws are very complex.
Accordingly, the reporting burden for this collection of
information is computed as follows: 1) learning about this
form, and completing the form, 9 minutes; 2) assembling and
filing (recordkeeping) the form, 3 minutes, for an average of
12 minutes per response. If you have comments regarding the
accuracy of this burden estimate, or suggestions for making
this form simpler, you can write to: U.S. Citizenship and
Immigration Services, Regulatory Management Division, 111
Massachusetts Avenue, N.W., 3rd Floor, Suite 3008,
Washington, DC 20529. OMB No. 1615-0047.

EMPLOYERS MUST RETAIN COMPLETED FORM I-9

Form I-9 (Rev. 06/16/08) N Page 2

PLEASE DO NOT MAIL COMPLETED FORM I-9 TO ICE OR USCIS




OMB No. 1615-0047; Expires 06/30/09
Department of Homeland Security Form I-9, Employment

U.S. Citizenship and Immigration Services Eligibility Verification
e 1

Please read instructions carefully before completing this form. The instructions must be available during completion of this form.

ANTI-DISCRIMINATION NOTICE: Itis illegal to discriminate against work eligible individuals. Employers CANNOT
specify which document(s) they will accept from an employee. The refusal to hire an individual because the documents have a
future expiration date may also constitute illegal discrimination.

Section 1. Employee Information and Verification. To be completed and signed by employee at the time employment begins.

Print Name: Last First Middle Initial Maiden Name
Address (Street Name and Number) Apt. # Date of Birth (month/day/year)
City State Zip Code Social Security #

. I attest, under penalty of perjury, that I am (check one of the following):
I'am aware that federal law provides for |:| A citizen or national of the United States

imprisonment and/or fines for false statements or [[] Alawful permanent resident (Alien #) A
use of false documents in connection with the [[] An alien authorized to work until
completion of this form.

(Alien # or Admission #)
Employee's Signature Date (month/day/year)

Preparer and/or Translator Certification. (7o be completed and signed if Section 1 is prepared by a person other than the employee.) I attest, under
penalty of perjury, that I have assisted in the completion of this form and that to the best of my knowledge the information is true and correct.

Preparer's/Translator's Signature Print Name

Address (Street Name and Number, City, State, Zip Code) Date (month/day/year)

Section 2. Employer Review and Verification. To be completed and signed by employer. Examine one document from List A OR
examine one document from List B and one from List C, as listed on the reverse of this form, and record the title, number and
expiration date, if any, of the document(s).

List A OR List B AND List C

Document title:

Issuing authority:

Document #:

Expiration Date (if any):

Document #:

Expiration Date (if any):

CERTIFICATION - I attest, under penalty of perjury, that I have examined the document(s) presented by the above-named employee, that
the above-listed document(s) appear to be genuine and to relate to the employee named, that the employee began employment on

(month/day/year) and that to the best of my knowledge the employee is eligible to work in the United States. (State
employment agencies may omit the date the employee began employment.)

Signature of Employer or Authorized Representative Print Name Title

Business or Organization Name and Address (Street Name and Number, City, State, Zip Code) Date (month/day/year)

Section 3. Updating and Reverification. To be completed and signed by employer.
A. New Name (if applicable) B. Date of Rehire (month/day/year) (if applicable)

C. If employee's previous grant of work authorization has expired, provide the information below for the document that establishes current employment eligibility.

Document Title: Document #: Expiration Date (if any):

1 attest, under penalty of perjury, that to the best of my knowledge, this employee is eligible to work in the United States, and if the employee presented
document(s), the document(s) 1 have examined appear to be genuine and to relate to the individual.

Signature of Employer or Authorized Representative Date (month/day/year)

Form I-9 (Rev. 06/16/08) N



LISTS OF ACCEPTABLE DOCUMENTS

LIST A
Documents that Establish Both

LIST B
Documents that Establish

LIST C
Documents that Establish

Identity and Employment Identity Employment Eligibility
Eligibility OR AND
. U.S. Passport (unexpired or expired) 1. Driver's license or ID card issued by 1. U.S. Social Security card issued by
a state or outlying possession of the the Social Security Administration
United States provided it contains a (other than a card stating it is not
photograph or information such as valid for employment)
name, date of birth, gender, height,
eye color and address
. Permanent Resident Card or Alien 2. ID card issued by federal, state or 2. Certification of Birth Abroad
Registration Receipt Card (Form local government agencies or issued by the Department of State
1-551) entities, provided it contains a (Form FS-545 or Form DS-1350)
photograph or information such as
name, date of birth, gender, height,
eye color and address
. An unexpired foreign passport witha | 3. School ID card with a photograph 3. Original or certified copy of a birth
temporary [-551 stamp certificate issued by a state,
county, municipal authority or
outlying possession of the United
States bearing an official seal
. An unexpired Employment 4. Voter's registration card 4. Native American tribal document
Authorization Document that contains
a photograph o o
(Form 1-766, 1-688, I-688A, 1-688B) 5. U.S. Military card or draft record 5. U.S. Citizen ID Card (Form I-197)
. Anunexpired foreign passport with 6. Military dependent's ID card 6. 1D Card for use of Resident
an unexpired Arrival-Departure Citizen in the United States (Form
Record, Form 1-94, bearing the same | 7. U.S. Coast Guard Merchant Mariner 1-179)
name as the passport and containing Card
an endorsement of the alien's . . . .
nonimmigrant status, if that status 8. Native American tribal document 7. Unexp}reti' employment .
authorizes the alien to work for the authorization document ?ssued by
employer 9. Driver's license issued by a Canadian DHS ( other than those listed under
government authority List 4)
For persons under age 18 who
are unable to present a
document listed above:
10. School record or report card
11. Clinic, doctor or hospital record
12. Day-care or nursery school record

Ilustrations of many of these documents appear in Part 8 of the Handbook for Employers (M-274)

Form I-9 (Rev. 06/16/08) N Page 2



Form W-4 (2008)

Purpose. Complete Form W-4 so that your
employer can withhold the correct federal income
tax from your pay. Consider completing a new
Form W-4 each year and when your personal or
financial situation changes.

Exemption from withholding. If you are
exempt, complete only lines 1, 2, 3, 4, and 7
and sign the form to validate it. Your exemption
for 2008 expires February 16, 2009. See

Pub. 505, Tax Withholding and Estimated Tax.

Note. You cannot claim exemption from
withholding if (a) your income exceeds $900
and includes more than $300 of unearned
income (for example, interest and dividends)
and (b) another person can claim you as a
dependent on their tax return.

Basic instructions. If you are not exempt,
complete the Personal Allowances
Worksheet below. The worksheets on page 2
adjust your withholding allowances based on
itemized deductions, certain credits,

adjustments to income, or two-earner/multiple
job situations. Complete all worksheets that
apply. However, you may claim fewer (or zero)
allowances.

Head of household. Generally, you may claim
head of household filing status on your tax
return only if you are unmarried and pay more
than 50% of the costs of keeping up a home
for yourself and your dependent(s) or other
qualifying individuals. See Pub. 501,
Exemptions, Standard Deduction, and Filing
Information, for information.

Tax credits. You can take projected tax
credits into account in figuring your allowable
number of withholding allowances. Credits for
child or dependent care expenses and the
child tax credit may be claimed using the
Personal Allowances Worksheet below. See
Pub. 919, How Do | Adjust My Tax
Withholding, for information on converting

your other credits into withholding allowances.

Nonwage income. If you have a large amount
of nonwage income, such as interest or
dividends, consider making estimated tax

payments using Form 1040-ES, Estimated Tax
for Individuals. Otherwise, you may owe
additional tax. If you have pension or annuity
income, see Pub. 919 to find out if you should
adjust your withholding on Form W-4 or W-4P.

Two earners or multiple jobs. If you have a
working spouse or more than one job, figure
the total number of allowances you are entitled
to claim on all jobs using worksheets from only
one Form W-4. Your withholding usually will
be most accurate when all allowances are
claimed on the Form W-4 for the highest
paying job and zero allowances are claimed on
the others. See Pub. 919 for details.

Nonresident alien. If you are a nonresident
alien, see the Instructions for Form 8233
before completing this Form W-4.

Check your withholding. After your Form W-4
takes effect, use Pub. 919 to see how the
dollar amount you are having withheld
compares to your projected total tax for 2008.
See Pub. 919, especially if your earnings
exceed $130,000 (Single) or $180,000
(Married).

Personal Allowances Worksheet (Keep for your records.)

A Enter “1” for yourself if no one else can claim you as a dependent . A
® You are single and have only one job; or
B Enter “1” if: ® You are married, have only one job, and your spouse does not work; or .. B
® Your wages from a second job or your spouse’s wages (or the total of both) are $1,500 or less.
C Enter “1” for your spouse. But, you may choose to enter “-0-” if you are married and have either a working spouse or
more than one job. (Entering “-0-” may help you avoid having too little tax withheld.) c
D Enter number of dependents (other than your spouse or yourself) you will claim on your tax return D
E Enter “1” if you will file as head of household on your tax return (see conditions under Head of household above) E
F Enter “1” if you have at least $1,500 of child or dependent care expenses for which you plan to claim a credit F
(Note. Do not include child support payments. See Pub. 503, Child and Dependent Care Expenses, for details.)
G Child Tax Credit (including additional child tax credit). See Pub. 972, Child Tax Credit, for more information.
e If your total income will be less than $58,000 ($86,000 if married), enter “2” for each eligible child.
e |f your total income will be between $58,000 and $84,000 ($86,000 and $119,000 if married), enter “1” for each eligible
child plus “1” additional if you have 4 or more eligible children. G
H Add lines A through G and enter total here. (Note. This may be different from the number of exemptions you claim on your tax return) » H

For accuracy,
complete all
worksheets
that apply.

e |f you plan to itemize or claim adjustments to income and want to reduce your withholding, see the Deductions
and Adjustments Worksheet on page 2.

o |f you have more than one job or are married and you and your spouse both work and the combined earnings from all jobs exceed
$40,000 ($25,000 if married), see the Two-Earners/Multiple Jobs Worksheet on page 2 to avoid having too little tax withheld.

® |f neither of the above situations applies, stop here and enter the number from line H on line 5 of Form W-4 below.

Form W'4

Department of the Treasury
Internal Revenue Service

Cut here and give Form W-4 to your employer. Keep the top part for your records.

Employee’s Withholding Allowance Certificate

» Whether you are entitled to claim a certain number of allowances or exemption from withholding is
subject to review by the IRS. Your employer may be required to send a copy of this form to the IRS.

OMB No. 1545-0074

2008

1 Type or print your first name and middle initial. Last name 2 Your social security number
Home address (number and street or rural route) 3 D Single D Married D Married, but withhold at higher Single rate.
Note. If married, but legally separated, or spouse is a nonresident alien, check the “Single” box.
City or town, state, and ZIP code 4 If your last name differs from that shown on your social security card,
check here. You must call 1-800-772-1213 for a replacement card. » []
5 Total number of allowances you are claiming (from line H above or from the applicable worksheet on page 2) 5

(<]

Additional amount, if any, you want withheld from each paycheck .
7 | claim exemption from withholding for 2008, and | certify that | meet both of the foIIowmg condmons for exemptlon

® | ast year | had a right to a refund of all federal income tax withheld because | had no tax liability and
® This year | expect a refund of all federal income tax withheld because | expect to have no tax liability.

If you meet both conditions, write “Exempt” here .

6%

> [7]

Under penalties of perjury, | declare that | have examined this certificate and to the best of my knowledge and bellef it is true, correct, and complete.

Employee’s signature
(Form is not valid
unless you sign it.) P

Date »

8  Employer’s name and address (Employer: Complete lines 8 and 10 only if sending to the IRS.)

9 Office code (optional)

10 Employer identification number (EIN)

For Privacy Act and Paperwork Reduction Act Notice, see page 2.

Cat. No. 10220Q

Form W-4 (2008)



Form W-4 (2008) Page 2
Deductions and Adjustments Worksheet

Note. Use this worksheet only if you plan to itemize deductions, claim certain credits, or claim adjustments to income on your 2008 tax return.
1 Enter an estimate of your 2008 itemized deductions. These include qualifying home mortgage interest,
charitable contributions, state and local taxes, medical expenses in excess of 7.5% of your income, and
miscellaneous deductions. (For 2008, you may have to reduce your itemized deductions if your income
is over $159,950 ($79,975 if married filing separately). See Worksheet 2 in Pub. 919 for details.) . . 1§

$10,900 if married filing jointly or qualifying widow(er)

2 Enter: $ 8,000 if head of household

$ 5,450 if single or married filing separately
Subtract line 2 from line 1. If zero or less, enter “-0-"
Enter an estimate of your 2008 adjustments to income, including alimony, deductlble IRA contnbuhons and student |oan |nterest
Add lines 3 and 4 and enter the total. (Include any amount for credits from Worksheet 8 in Pub. 919)
Enter an estimate of your 2008 nonwage income (such as dividends or interest)
Subtract line 6 from line 5. If zero or less, enter “-0-"
Divide the amount on line 7 by $3,500 and enter the result here Drop any fractlon
Enter the number from the Personal Allowances Worksheet, line H, page 1

Add lines 8 and 9 and enter the total here. If you plan to use the Two-Earners/Multiple Jobs Worksheet
also enter this total on line 1 below. Otherwise, stop here and enter this total on Form W-4, line 5, page 1 10

N
&+
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Two-Earners/Multiple Jobs Worksheet (See Two earners or multiple jobs on page 1.)

Note. Use this worksheet only if the instructions under line H on page 1 direct you here.
1 Enter the number from line H, page 1 (or from line 10 above if you used the Deductions and Adjustments Worksheet) 1
2 Find the number in Table 1 below that applies to the LOWEST paying job and enter it here. However, if
you are married filing jointly and wages from the highest paying job are $50,000 or less, do not enter more

than “3.” . . . . L . L Lo 2
3 If line 1 is more than or equal to line 2, subtract line 2 from line 1. Enter the result here (if zero, enter
“-0-") and on Form W-4, line 5, page 1. Do not use the rest of this worksheet . . . Lo 3

Note. If line 1 is less than line 2, enter “-0-” on Form W-4, line 5, page 1. Complete lines 4—9 below to calculate the additional
withholding amount necessary to avoid a year-end tax bill.

4 Enter the number from line 2 of this worksheet . . . . . . . . . 4
5 Enter the number from line 1 of this worksheet . . . . . . . . . 5
6 Subtract line 5 from line 4 6
7 Find the amount in Table 2 below that applles to the HIGHEST paying |ob and enter it here 7 ¢
8 Multiply line 7 by line 6 and enter the result here. This is the additional annual withholding needed . g $
9 Divide line 8 by the number of pay periods remaining in 2008. For example, divide by 26 if you are paid
every two weeks and you complete this form in December 2007. Enter the result here and on Form W-4,
line 6, page 1. This is the additional amount to be withheld from each paycheck . . . . . . . . 9 $
Table 1 Table 2
Married Filing Jointly All Others Married Filing Jointly All Others
If wages from LOWEST Enter on If wages from LOWEST Enter on If wages from HIGHEST | Enter on If wages from HIGHEST | Enter on
paying job are— line 2 above paying job are— line 2 above J paying job are— line 7 above| paying job are— line 7 above
$0 - $4,500 0 $0 -  $6,500 0 $0 - $65,000 $530 $0 - $35,000 $530
4,501 - 10,000 1 6,501 - 12,000 1 65,001 - 120,000 880 35,001 - 80,000 880
10,001 - 18,000 2 12,001 - 20,000 2 120,001 - 180,000 980 80,001 - 150,000 980
18,001 - 22,000 3 20,001 - 27,000 3 180,001 - 310,000 1,160 150,001 - 340,000 1,160
22,001 - 27,000 4 27,001 - 35,000 4 310,001 and over 1,230 340,001 and over 1,230
27,001 - 33,000 5 35,001 - 50,000 5
33,001 - 40,000 6 50,001 - 65,000 6
40,001 - 50,000 7 65,001 - 80,000 7
50,001 - 55,000 8 80,001 - 95,000 8
55,001 - 60,000 9 95,001 - 120,000 9
60,001 - 65,000 10 120,001 and over 10
65,001 - 75,000 11
75,001 - 100,000 12
100,001 - 110,000 13
110,001 - 120,000 14
120,001 and over 15
Privacy Act and Paperwork Reduction Act Notice. We ask for the information You are not required to provide the information requested on a form that is
on this form to carry out the Internal Revenue laws of the United States. The subject to the Paperwork Reduction Act unless the form displays a valid OMB
Internal Revenue Code requires this information under sections 3402(f)(2)(A) and control number. Books or records relating to a form or its instructions must be
6109 and their regulations. Failure to provide a properly completed form will retained as long as their contents may become material in the administration of
result in your being treated as a single person who claims no withholding any Internal Revenue law. Generally, tax returns and return information are
allowances; providing fraudulent information may also subject you to penalties. confidential, as required by Code section 6103.
Routine uses of this information include giving it to the Department of Justice for The average time and expenses required to complete and file this form will vary
civil and criminal litigation, to cities, states, and the District of Columbia for use in depending on individual circumstances. For estimated averages, see the
administering their tax laws, and using it in the National Directory of New Hires. instructions for your income tax return.
We may also disclose thls information to other countries l_Jnder a tax treaty, to If you have suggestions for making this form simpler, we would be happy to hear
federal and state agencies to enforce federal nontax criminal laws, or to federal from you. See the instructions for your income tax return.

law enforcement and intelligence agencies to combat terrorism.



Form G-4 (Rev. 09/04)
STATE OF GEORGIA

EMPLOYEE’S WITHHOLDING ALLOWANCE CERTIFICATE
la. YOUR FULL NAME 1b. YOUR SOCIAL SECURITY NUMBER
2a. HOME ADDRESS (Number, Street, or Rural Route) 2b. CITY, STATE AND ZIP CODE

PLEASE READ INSTRUCTIONS ON REVERSE SIDE BEFORE COMPLETING LINES 3-8
3. MARITAL STATUS
(If you do not wish to claim an allowance, enter “0” in the brackets beside your marital status.)

A. Single: enter0or 1 ...cccceeveeeeeniiiiiiicinns [ 1] 4. DEPENDENT ALLOWANCES [ ]

B. Married Filing Joint, both ........ccccccoeeeee.
spouses working: enterOorlor2............ [ 1]

C. Married Filing Joint, ON€ ........cevvvvvvvereeennn. 5. ADDITIONAL ALLOWANCES [ ]
spouse working: enterOorlor2 ............. [ 1] (complete worksheet below)

D. Married Filing Separate:
enter 0 Or L Or 2 ..vvvveeiieeeeeeeeeee e [ 1]

E. Head of Household: ..........cccccovviiieeennnne 6. ADDITIONAL WITHHOLDING $
enter 0 Or L OF 2 ...ueveeieeiiiiiiieeeeeee e [ 1]

7. LETTER USED (Marital Status A, B, C, D, or E) TOTAL ALLOWANCES (Total of Lines 3 - 5)

(Employer: The letter indicates the tax tables on pages 20 through 39 of the Employer’s Tax Guide)

8. EXEMPT: Read the Line 8 instructions on page 2 before completing this section.

I claim exemption from withholding because | incurred no Georgia income tax liability last year and | do not expect to
have a Georgia income tax liability this year. Check here |:|

| certify under penalty of perjury that | am entitled to the number of withholding allowances or the exemption from withholding status claimed
on this Form G-4. Also, | authorize my employer to deduct per pay period the additional amount listed above.

Employee’s Signhature Date

Employer. Complete Line 9 and mail entire form only if the employee claims over 14 allowances or exempt from withholding.
If necessary, mail form to: Georgia Department of Revenue, Withholding Tax Unit, P. O. Box 49432, Atlanta, GA 30359.

9. EMPLOYER’S NAME AND ADDRESS: EMPLOYER'’S FEIN:
EMPLOYER’S WH#:

Do not accept forms claiming additional allowances unless the worksheet below has been completed. Do not accept forms
claiming exempt if numbers are written on Lines 3 -7.

WORKSHEET FOR CALCULATING ADDITIONAL ALLOWANCES

1. COMPLETE THIS LINE ONLY IF USING STANDARD DEDUCTION:
Yourself: [J Age 65 or over  []Blind

Spouse: ] Age 65 or over [ Blind Number of boxes checked —_ x 1300 ........... $
2. ADDITIONAL ALLOWANCES FOR DEDUCTIONS:

A. Federal Estimated Itemized DedUCHIONS ..........uueuiiiiiiiiiiiiiaaaaaei e $
B. Georgia Standard Deduction (enter one): Single/Head of Household $2,300

Each Spouse $1,500 $
C. SUDLract Line B fTOM LINE A ...ooiiiiiiiiiiiie ettt ettt e ettt e e s ettt e e e s et e e e e s et ae e e e s snnnseeeeas $
D. Allowable Deductions to Federal Adjusted GroSs INCOME .........ccoovviiiiciiiiiiiiiiiieeeree e e e e $
E. Add the Amounts on LineS 1, 2C, @Nd 2D .......uuuuiiiiiiiiiiiiiiiaaaee et e e e e e e $
F. Estimate of Taxable Income not Subject to Withholding .............cccoooiiiiiiii e, $
G. Subtract Line F from Line E (if zero or 1ess, Stop Nere) ... $
H. Divide the Amount on Line G by $3,000. Enter total here and on Line 5 above...........cccccec..

(This is the maximum number of additional allowances you can claim. If the remainder is over $1,500 round up).



INSTRUCTIONS FOR COMPLETING FORM G-4

Enter your full name, address and social security number in boxes 1a through 2b.

Line 3: Write the number of allowances you are claiming in the brackets beside your marital status.
A. Single - enter 1 if you are claiming yourself

B. Married Filing Joint, both spouses working - enter 1 if you claim yourself or 2 if you claim yourself and
your spouse

C. Married Filing Joint, one spouse working - enter 1 if you claim yourself or 2 if you claim yourself and
your spouse

D. Married Filing Separate - enter 1 if you claim yourself or 2 if you claim yourself and your spouse

E. Head of Household - enter 1 if you claim yourself but the individual(s) for whom you maintain a home
does not qualify as a dependent; or 2 if you claim yourself and a qualified dependent for whom you
maintain a home
Do not claim a deduction on Line 4 for a dependent used to qualify you as head of household

Line 4: Enter the number of dependent allowances you are entitled to claim.

Line 5: Complete the worksheet at the bottom of Form G-4 if you claim additional allowances. Enter the number
on Line H here.
Failure to complete and submit the worksheet will result in automatic denial of your claim.

Line 6: Enter a specific dollar amount that you authorize your employer to withhold in addition to the tax
withheld based on your marital status and number of allowances.

Line 7: Enter the letter of your marital status from Line 3. Enter total of the numbers on Lines 3 - 5.

Line 8: Check the box if you qualify to claim exempt from withholding. You can claim exempt if you filed a
Georgia income tax return last year and the amount on Line 4 of Form 500EZ or Line 16 of Form 500
was zero, and you expect to file a Georgia tax return this year and will not have a tax liability. You can
not claim exempt if you did not file a Georgia income tax return for the previous tax year.

Do not complete Lines 3 - 7 if claiming exempt.

EXAMPLES: Your employer withheld $500 of Georgia income tax from your wages. The amount
on Line 4 of Form 500EZ (or Line 16 of Form 500) was $100. Your tax liability is
the amount on Line 4 (or Line 16); therefore, you do not qualify to claim exempt.

Your employer withheld $500 of Georgia income tax from your wages. The amount
on Line 4 of Form 500EZ (or Line 16 of Form 500) was $0 (zero). Your tax liability
is the amount on Line 4 (or Line 16) and you filed a prior year income tax return;
therefore, you qualify to claim exempt.

NOTE: Effective January 1, 2003, the deduction allowed for the dependents increased from $2,700 to
$3,000. This does not apply to the deduction allowed for you or your spouse.

O.C.G.A. 8 48-7-102 requires you to complete and submit Form G-4 to your employer in order to have tax
withheld from your wages. By correctly completing this form, you can adjust the amount of tax withheld to meet
your tax liability. Failure to submit a properly completed Form G-4 will result in your employer withholding tax as
though you are single with zero allowances.

Employers are required to mail any Form G-4 claiming more than 14 allowances or exempt from withholding to
the Georgia Department of Revenue for approval. Employers will honor the properly completed form as submitted
pending notification from the Withholding Tax Unit. Upon approval, such forms remain in effect until changed or
until February 15 of the following year. Employers who know that a G-4 is erroneous should not honor the form
and should withhold as if the employee is single claiming zero allowances until a corrected form has been
received.



Employee

aﬁp Acknowledgement
“ W Of Receipt

| ACKNOWLEDGE | HAVE RECEIVED THE FOLLOWING:

Job Preview: Team Member
I have received the team member job preview and | understand it contains the necessary qualifications
plus what | can expect as a team member for Qdoba Mexican Grill.

Qdoba Mexican Grill Team Member Handbook

The team member handbook contains important information about employment with Five Salsas, LLC
(hereafter referred to as Qdoba Mexican Grill), and I understand I should consult my Restaurant General
Manager or the home office regarding any questions about the handbook or questions not answered in
the handbook. I understand that all or any portion of the handbook, or any rules, policies or benefits
described therein may be amended at any time, with or without notice, and that all revisions will be
communicated through official notices.

I have received a copy of the handbook, and I understand it is my responsibility to read and comply with
the policies contained in the handbook, as well as revisions made to it, during my employment with
Qdoba Mexican Grill. 1 also understand that | am an employee-at-will and that the handbook does not
constitute a contract of employment. Qdoba Mexican Grill maintains the policy that any individual’s
employment can be terminated, with or without cause, and with or without notice, at any time, at my
option or Qdoba’s.

Anti-Discrimination and Anti-Harassment Guideline

I have received the Qdoba Mexican Grill Anti-Discrimination and Anti-Harassment Guideline and
understand that Qdoba Mexican Grill will not condone, permit or tolerate any form of discrimination
and/or harassment.

Uniforms
| have received Shirts Hats Other
| agree to return them when | leave Qdoba Mexican Grill employment.

Employee’s Name (printed):

Employee’s Signature:

Date:

Five Salsas, LLC, An Independently Owned Qdoba Franchise
1450 Dowell Springs Blvd., Suite 100, Knoxville, TN 37909 e (865) 588-2875 e Fax (866) 350-1075
info@harrisrestaurants.com



G-!! ! aﬁp Job Preview
_—— Team Member

MEXICAN GRILI

Working as an in-store team member at Qdoba Mexican Grill is an excellent job! We offer an exciting,
top-quality work environment, competitive wages, and excellent opportunities for advancement! We
will help you develop a strong work ethic, commitment to standards and quality, proficiency in multi-
tasking, and integrity. The necessary qualifications plus what to expect as an in-restaurant team member
in our company include:

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may be

assigned.
e Interact verbally with patrons, staff and management
e Communicate with customers in a friendly, yet professional manner
e Busdining room area
e Prepare, produce and maintain food according to specifications by using approved recipes
e Knowledgeable of and able to communicate product information to customer
e Control portioning
e Clean work area, restrooms, service equipment, dining area, food preparation equipment,
maintain kitchen cleanliness, and overall restaurant cleanliness to prescribed standards
e Replenish foods in serving stations and holding areas according to prescribed inventory
controls
e Complete all aspects of the job in a manner that will not affect the speed or quality of
customer service at any time.
e Receive and put away food orders
e Clean, organize, and rotate items in walk-in cooler
e Help manage inventory control
e Prepare food volumes based on sales and inventory driven quantities
e Assemble customer orders to prescribed specification when working on the line
EXPERIENCE

Restaurant experience helpful
Customer service experience helpful
Kitchen experience helpful

SKILLS REQUIRED

Age requirements may apply in order to remain in compliance of State and Federal Law
Ability to communicate in English

Spanish comprehension helpful

Fundamental reading and writing

Fundamental math comprehension

Five Salsas, LLC, An Independently Owned Qdoba Franchise 1

1450 Dowell Springs Blvd., Suite 100, Knoxville, TN 37909 e (865) 588-2875 e Fax (866) 350-1075

info@harrisrestaurants.com



PHYSICAL DEMANDS include the following. Other duties may be assigned.

May be required to lift up to 50 Ibs.

Required to operate equipment set at standard height
Must reach, bend, stoop, lift, wipe

Walks or stands during entire shift

Some repetitive motion may be required

WORK CONDITIONS

Can be scheduled for up to 40 hours a week, to include weekends and holidays

May be scheduled overtime

Fast-paced restaurant environment, sometimes stressful

Work up to four-hour shifts without a break

Complete work required within a limited space

Complete work required within a limited time

Employee will often work in a hot environment with heavy and sometimes heated equipment.
Hazards include, but not limited to, slipping, tripping, burns, cuts, abrasions and falls.

NOTE: The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential
functions.

Overall, if you maintain a healthy, optimistic attitude you will meet each challenge and excel at Qdoba
Mexican Grill. Our company provides an excellent opportunity to develop work skills that will benefit
you your entire career!

Five Salsas, LLC, An Independently Owned Qdoba Franchise 2

1450 Dowell Springs Blvd., Suite 100, Knoxville, TN 37909 e (865) 588-2875 e Fax (866) 350-1075

info@harrisrestaurants.com



Anti-Discrimination
and Anti-Harassment
— Guideline

MEXICAN GRILI

Qdoba Mexican Grill will not condone, permit or tolerate any form of discrimination and/or harassment
by or against any employee, customer, vendor, independent contractor or other individual with whom
our employees come into contact in connection with their employment with this company based upon
age, race, color, religion, sex, sexual orientation, national origin, political affiliation, disability or other
protected class or characteristic established under applicable federal, state or local statue or ordinance.

Sexual harassment is a form of illegal sex discrimination. Sexual harassment refers to behavior that is
unwelcome, personally offensive, and which interferes with our work effectiveness. Federal law defines
unlawful sexual harassment as unwelcome sexual advances, requests for sexual favors and other verbal
or physical conduct of a sexual nature, whether by male or female, when (1) submission to such conduct
is made either explicitly or implicitly a term or condition of an individual’s employment, (2) submission
to or rejection of such conduct by an individual is used as a basis for employment decisions affecting
such individual, or (3) such conduct has the purpose or effect of unreasonably interfering with an
individual’s work performance or creating an intimidating, hostile or offensive work environment.

Individuals who believe they have been subjected to discrimination or harassment as describe or have
questions about whether certain conduct is unlawful should immediately speak to their Restaurant
General Manager or the supervisor listed in the front of their employee handbook. This is particularly
important in cases involving sexual harassment where there can be uncertainty about what is unlawful
conduct.

Supervisors who receive complaints of discrimination or harassment or who are made aware of conduct
that may constitute discrimination or harassment must immediately notify the appropriate supervisor
listed in the front of the employee handbook.

All complaints will be investigated promptly and the existence of a complaint will be disclosed only to
the extent necessary to make a prompt and thorough investigation or to take appropriate corrective
measures. In all cases, the person who initiated the complaint will be informed of the findings and
disposition of the matter at the conclusion of the investigation. Management will ensure that there is no
coercion, retaliation, intimidation, discrimination or harassment directed against any individual who
registers a complaint or serves as a witness on behalf of another individual.

Persons who engage in prohibited discrimination or harassment will be subject to appropriate
disciplinary action up to and including termination of employment.

Five Salsas, LLC, An Independently Owned Qdoba Franchise
1450 Dowell Springs Blvd., Suite 100, Knoxville, TN 37909 e (865) 588-2875 e Fax (866) 350-1075
info@harrisrestaurants.com
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